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Innovative Talent Development in Agricultural Vocational Institutions for an Agricultural Powerhouse :
New Missions, New Challenges and New Initiatives

CHEN Hua-lan, LAN Xiao—mei, PENG Zhen
(Guangxi Vocational University of Agriculture, Nanning Guangxi 530007, China)

Abstract: In the context of the development of an agricultural powerhouse, the mission of vocational colleges and
universities in the agricultural sector is to cultivate innovative talent for agricultural modernisation. At present, agricultural
vocational education is confronted with a number of challenges. These include a mismatch between the supply of talent and
industry demand, a disconnection between training models and agricultural modernisation, insufficient coordination between
faculty capabilities and evaluation systems, and inadequate policy safeguards and resource integration mechanisms. The
study is anchored in the strategic imperatives of the agricultural powerhouse initiative and puts forward a set of four pathways
through which agricultural vocational institutions can achieve a transformation in their role. It is imperative to establish an
educational ecosystem that integrates industrial chains, educational chains and talent chains. Furthermore, a quadripartite
talent development mechanism involving government, institutions, enterprises and grassroots organisations must be
established. In addition, a talent cultivation system anchored in professional competencies, supported by digital and
innovative capabilities, and grounded in ethical values and responsibility must be created. Finally, a comprehensive
support mechanism encompassing institutional frameworks, resource allocation, evaluation systems and cultural values must
be refined. These measures are expected to provide substantial talent support for the development of an agricultural
powerhouse.
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Research on the Innovative Path of Grassroots Party Building in Colleges and Universities
Empowered by Digital Technology

XIE Tao', LI Ya—nan’
(1. School of Economics, Shenyang University, Shenyang Liaoning 110000 ;
2. School of Economics and Management, Weifang University of Science and Technology, Weifang Shandong 261000, China)

Abstract: Against the dual backdrop of building a digital China and comprehensively and strictly governing the Party, the
iterative development of digital technologies has provided new pathways to address the pain points of traditional models in
university grassroots Party building. Its empowering value in enhancing the effectiveness of Party work and expanding
coverage has begun to emerge. However, the digital transformation of university grassroots Party building still faces multiple
challenges, including inadequate adaptation of traditional management mechanisms and insufficient integration of technology
with practice. This paper, based on the inherent logical connection between digital technologies and university grassroots
Party building, analyzes the profound impact of technology on Party work concepts, organizational forms and operational
mechanisms. It constructs innovative paths and implementation strategies for digital technologies to empower university
grassroots Party building from three dimensions, including infrastructure construction. The aim is to promote the digital
transformation of university grassroots Party building, enhance the scientific nature of Party work, provide a solid
organizational guarantee for high — quality development of higher education, and offer valuable references for digital
construction of grassroots Party building in other fields.
Key words: digital technology; grassroots Party building in colleges and universities; innovative path; modernization of
Party building
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