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Digital Technology Empowers the Living Inheritance of Minority Architectural Skills

FENG Chun-ju, GAO Hong-fei, ZHOU Jing-ling
(Honghe Vocational and Technical College, Mengzi Yunnan 661100, China)

Abstract : The inheritance of intangible cultural heritage in the traditional architectural skills of ethnic minorities in Yunnan
faces challenges such as aging of craftsmen, broken inheritance chains, and lack of standardization. Based on social
identity theory and vocational education collaboration theory, this study integrates BIM technology with modern
apprenticeship systems to construct a three —dimensional framework of “identity recognition—technical empowerment—
cultivation collaboration”. Through surveys of 350 craftsmen, parametric extraction of 5 types of skills, and pilot programs
at 3 colleges, the core role of BIM technology in skill standardization is revealed, and the reinforcing effect of modern
apprenticeship systems on identity recognition is verified. The results show that BIM parametric modeling converts implicit
experience into 156 quantitative indicators, increasing the practical operation pass rate of apprentices by 36% ; the
mediating effect of in—group cooperation between identity recognition and inheritance behavior accounts for 38. 2% , and
BIM teaching modules can amplify this effect; the “cultural parameter embedding” plan alleviates the negative regulatory
effect of cross—cultural contact (3=-0.18). The “BIM + Modern Apprenticeship” integrated path proposed in this study
provides a replicable model for the living inheritance of ethnic minority architectural skills and offers theoretical support for
the digital and standardized inheritance of traditional skills.

Key words: minority ethnic architecture techniques; BIM technology; modern apprenticeship system; living inheritance ;
parametric teaching
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Exploration and Practice on Cultivating Teacher Party Branch Secretaries as “Dual Leaders”
in Higher Vocational Colleges

LIU Jun—fang
(Nanjing Polytechnic Institute, Nanjing Jiangsu 210048 , China)

Abstract; To deepen the cultivation of “dual leaders” among teacher Party branch secretaries in higher vocational
colleges, it is essential to adhere to a problem—oriented approach, focus on source governance, and enhance the political ,
ideological , organizational and work—style advantages of these secretaries. By fully leveraging their capabilities in political
guidance, ideological cultivation, organizational development and disciplinary enforcement, the cultivation of * dual
leaders” can be further advanced. This effort serves the fundamental mission of fostering virtue and nurturing talent in
higher vocational colleges, providing implementation, guidance, assurance and execution functions for the high —quality
development of the institution.

Key words: higher vocational colleges; secretaries of teacher Party branches; dual leaders; cultivation
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