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Research on the Construction and Implementation of Smart Education Quality Standards and
Evaluation Systems in Higher Vocational Colleges

Al Gui-cheng, HE Jian, FENG Bin
(Sichuan Sanhe College of Professionals, Luzhou Sichuan 646200, China)

Abstract: This study explores the quantitative and systematic challenges in smart education evaluation, constructing a

”

trinity framework of “standards—model—mechanism”. By integrating the *three — dimension four — domain” model
( platform functionality—utility—development) and the “four—dimension three—stage” model ( student cognition—ability—
development—value) , it establishes an indicator system covering service platforms, faculty teams, teaching resources, and
student development. The enhanced *“ school—enterprise—teacher—student” collaborative mechanism has improved
teaching satisfaction, providing a replicable technical paradigm and practical pathways for the digital transformation of
vocational education.

Key words: smart education; quality standards; evaluation system; higher vocational colleges; industry—education integration
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Research on the Employment Psychological Crises and Coping Strategies for
College Graduates under the New Situation

YE Ru-hui
(Baoshan College, Baoshan Yunnan 678000, China)

Abstract: The current employment situation is becoming more and more severe, and the employment pressure of college
graduates is increasing. When college graduates are in the important stage from campus to society, they are easy to be
nervous psychologically. When they face huge employment pressure, they are likely to have some employment psychological
crises. These employment psychological crises not only can affect the effective employment of college graduates, but also
may cause adverse effects on their physical and mental health development. This paper mainly discusses the employment
psychological crises of college graduates under the new situation, combines the performances of college graduates’
psychological crises, and puts forward strategies to deal with them from four aspects: society, school, family and students
themselves, so as to improve scientific guidance for alleviating or eliminating those crises for college graduates.

Key words: new situation; college graduates; employment psychological crises; coping strategies
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