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A Study on the Industry—education Integrated Collaborative Talent Development Mechanism for
Secretarial Studies in Applied Universities

XUE Zhi—-gang
( Guangxi Science and Technology Normal University, Laibin Guangxi 546199, China)

Abstract; Against the backdrop of digital economy and industrial upgrading, secretarial studies programs in applied
universities urgently require digital transformation and supply —side talent development reform. This research constructs a
“Dual—Circuit Synergy” talent development mechanism guided by industry — education integration policy, proposing a
bidirectional empowerment pathway through dynamic evolution of educational supply and collaborative innovation with
industrial demand. The study designs a double—helix structure comprising an Internal Governance Circuit ( enabling self—
renewal via dynamic curriculum restructuring, four—stage progressive practice ecosystems, and dual-faculty collaboration )
and an External Synergy Circuit ( facilitating industrial value co — creation through industry — education co — innovation
platforms, intelligent resource allocation, and tripartite evaluation systems), grounded in three core elements: multi—
stakeholder governance, cross—boundary element integration, and demand—driven optimization. Implementation emphasizes
institutional safeguards, bidirectional resource empowerment, and regional strategic alignment to establish a closed —loop
ecosystem of “ Demand Perception — Resource Adaptation — Practice Transformation — Value Feedback”. A four—
dimensional synergy framework ( Education —Industry — Talent—Inovation Chains) integrates digital technology embedding
and dynamic iteration to align secretarial talent development with public administration digital transformation, providing
theoretical — practical solutions to overcome “ industry — academy — government” inertia in collaboration and establish
interdisciplinary talent cultivation paradigms for regional socioeconomic advancement.

Key words: applied universities; secretarial studies; industry —education integration; collaborative talent development
mechanism
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The Dilemma and Resolution Pathways of Teacher-student Alienation in Higher Education Ecology

50

HAN Ting
(Anhui Medical University, Hefei Anhui 230032, China)

Abstract: Alienation in teacher — student relationships hinders higher education’s connotative development. Analyzing
medical college data, this study identifies institutional efficiency bias, excessive instrumental rationality in technology, and
weakened academic communities. Solutions include flexible policies, humanized tech practices, and ecosystem rebuilding
to balance instrumental and educational values, fostering healthier relationships and educational excellence.

Key words: higher education; teacher—student alienation; instrumental rationality; humanistic dimension
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