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Innovative Models and Strategies for Analyzing Employees’ Training Needs in the Education
Field Driven by New—quality Productivity

SUN Yu
(Qingdao Ocean Shipping Mariners College, Qingdao Shandong 266000, China)

Abstract: In the current era, characterized by the deep integration of technology and industry and the vigorous emergence
of new—quality productive forces, the education sector is undergoing comprehensive and profound transformations. These
changes have led to significant alterations in the training needs of employees in this field. This paper focuses on an in—
depth study of the training needs of employees in the education sector driven by new—quality productive forces. It delves
into the connotation of new—quality productive forces. With innovation at its core and featuring high—tech, high—efficiency
and high—quality characteristics, new—quality productive forces are manifested in the education sector as the in—depth
advancement of educational informatization, the wide—spread application of personalized teaching, the increasing popularity
of intelligent teaching assistance, and the intelligent upgrading of educational assessment and management. Meanwhile, the
paper systematically reviews the limitations of traditional training needs analysis models in terms of methods and
dimensions. It innovatively constructs a demand analysis framework and a multi—dimensional system that incorporate the
elements of new—quality productive forces, and proposes targeted practical strategies and suggestions such as optimizing the
research process and precisely matching supply and demand. These efforts provide a new perspective for the research on
employee training in the education sector and effectively promote the high—quality development of the education cause.

Key words: new—quality productivity; employees’ training needs; education field; innovative strategies
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