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Teaching Ability in Private Universities

LI Chun—hong

(Heilongjiang University of Finance and Economics, Harbin Heilongjiang 150500, China)

Abstract; The improvement of teachers’

teaching ability in colleges and universities is an important driving force to deepen

education reform, and there are many influencing factors in the process of construction and development of private colleges

and universities because of the particularity of their running system. Task complexity, as one of the key factors affecting the

teaching ability of teachers in private colleges and universities, represents the breadth and depth of teachers’
level affects the teaching ability of teachers in private colleges and universities.

resources theory, by studying the influence mechanism of task complexity variable on teachers’

colleges and universities,

regulating effect on the two variables,

this paper studies its internal mechanism. Meanwhile,

work , and its
From the perspective of job demands-—
teaching ability in private

self —efficacy is introduced to study its

and corresponding suggestions and countermeasures are put forward to achieve the

goal of improving the education quality in private colleges and universities, further clarify the direction of reform of private

higher education,

universities, which is of certain practical significance.

and provide certain theoretical support for the high — quality development of private colleges and

Key words: private colleges and universities; task complexity; teaching ability; self—efficacy; job demands—resources theory
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The Construction of Teaching Quality Assurance System in Colleges and Universities from the
Perspective of High—quality and Full Employment

ZHANG Dong—dong
(Nanjing Normal University of Special Education, Nanjing Jiangsu 210038, China)

Abstract; In order to further explore and implement the new concept of “

system construction,

from the perspective of high — quality and full employment,

student—centered” teaching quality assurance

this paper discusses in depth the

construction and improvement of the teaching quality assurance system in colleges and universities. Firstly, the connotation

of high—quality and full employment and its new requirements for the teaching quality of colleges and universities are

analyzed. Secondly, the development status and existing problems of the current teaching quality assurance system in

colleges and universities are sorted out. Then,

the improvement strategies for constructing a high — quality and full

employment—oriented teaching quality assurance system in colleges and universities are proposed, including: strengthening

the whole process guarantee and building a guarantee system for resource aggregation and multi — layer development;

focusing on the needs of students and realizing the effective connection of education and teaching and student development;

opening up the operation mode and actively exploring the operation of the open integrated service management system.

Finally, this paper expects the positive significance of building a teaching quality assurance system in colleges and

universities from the perspective of high—quality and full employment to improve the quality of talent training and solve

employment problems.

Key words: employment; teaching quality assurance system; student; needs; talent development
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